EU programmes to promote learning mobility 

1. The Erasmus Programme (higher education)
ERASMUS is the EU's flagship education and training programme enabling 200 000 students to study and work abroad each year. In addition, it funds co-operation between higher education institutions across Europe. The programme not only supports students, but also professors and business staff who want to teach abroad, as well as helping university staff to receive training. 

ERASMUS became part of the EU's Lifelong Learning Programme in 2007 and covered new areas such as student placements in enterprises (transferred from the Leonardo da Vinci Programme), university staff training and teaching for business staff.
The programme should further expand the educational opportunities it offers in the coming years, with a target of 3 million ERASMUS students by 2012.

Many studies show that a period spent abroad not only enriches students' lives in the academic and professional fields, but can also improve language learning, intercultural skills, self-reliance and self-awareness. Their experiences give students a better sense of what it means to be a European citizen. In addition, many employers highly value such a period abroad, which increases the students' employability and job prospects.

Staff exchanges have similar beneficial effects, both for the people participating and for the home and host institutions.

Higher education institutions which want to participate in ERASMUS activities must have an ERASMUS University Charter. The Charter aims to guarantee the quality of the programme by setting certain fundamental principles.

The vast majority of European universities take part in ERASMUS. More than 2.2 million students have participated since it started in 1987, as well as 250 000 higher education teachers and other staff since 1997 (this type of exchange was also expanded further in 2007.
The annual budget is in excess of 450 million euro; more than 4 000 higher education institutions in 33 countries participate, and more are waiting to join.


The European Commission is responsible for the overall programme implementation; its Directorate-General for Education and Culture coordinates the different activities.

So called “decentralised actions” that promote individual mobility are run by national agencies in the 33 participating countries. “Centralised” actions, such as networks, multilateral projects and the award of the ERASMUS University Charter, are managed by the EU’s Education, Audiovisual and Culture Executive Agency.
Erasmus actions include support for

Students for: 

- studying abroad

- doing a traineeship abroad

- linguistic preparation

Universities/higher education institutions staff for

- Teaching abroad

- Receiving training abroad

Universities/higher education institutions working through

-Intensive programmes

-academic and structural networks

-multilateral projects

Business

- hosting students placements

- teaching abroad

-participation in university cooperation projects

The Erasmus Programme Budget

The Erasmus programme experienced a sharp increase in its budget at the onset of the Lifelong Learning Programme in 2007. The funding for the Erasmus programme under the Lifelong Learning programme for the seven year period 2007-2013 is estimated at some 3.1 billion euro.

In 2008 the budget for the Erasmus decentralised actions amounted to €416.36 million, an increase of 11.85% in previous year (up from €372 million). Increases in annual budget until 2013 are expected at a much more moderate rate. For the period 2011-2013 it is estimated that the changes in the budget will be below the increase of the cost of living index as estimated by Eurostat.

The Erasmus budget is for the most part managed by national agencies in each of the 31 participating countries. Approximately 96% of the total Erasmus budget is used to fund mobility actions (so called "decentralised actions") run by the national agencies in each country. These actions include student and staff mobility as well as Intensive Programmes (ISs) and Erasmus Intensive Language Courses (EILCs). Centralised actions, i.e. multilateral projects, networks and accompanying measures, account for some 4% of the Erasmus budget. These are managed centrally by the Education, Audiovisual and Culture Executive Agency in Brussels (EACEA).

Chart 89 shows the evolution of the budget for Erasmus decentralised actions since 1988. It should be noted that during this period participation of the programme has expanded from eleven countries in 1988 to the 31 countries currently participating in the Erasmus programme.

Chart 1: Budget for Erasmus decentralized actions 1988-2010
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Overall, the higher education institutions in the participating countries used around 96.2% of the available funds in 2008/09 (up from 95% in 2007/08). 

Out of the total decentralized funds spent, 82.64% went to student mobility (studies and placements) followed by organisation of mobility with 7.83%, and 6.26% went to staff mobility (training and teaching assignments). The remainder of the funding went to finance Intensive Programmes with 2.81%, Erasmus Intensive Language Courses with 0.39% and Preparatory Visits with 0.05%.

Chart 2:  Use of Erasmus decentralised funds by type of action 2008/09
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Chart 3:  Mobility of Erasmus students, 2007/08

	
	Students sent
	Students received
	Per 1000 students
2006/07

	
	2007/08
	2007/08
	Students sent
	Students received

	EU-27
	155078
	155 078
	8,2
	8,2

	Belgium 
	4781
	4960
	12,1
	12,6

	Bulgaria 
	1078
	328
	4,2
	1,3

	Czech Rep.
	5335
	3116
	14,7
	8,6

	Denmark 
	1674
	4641
	7,2
	20,0

	Germany 
	23553
	16404
	10,3
	7,2

	Estonia 
	595
	506
	8,7
	7,4

	Ireland 
	1514
	3834
	8,0
	20,1

	Greece 
	2308
	1691
	3,8
	2,8

	Spain 
	23107
	27204
	13,0
	15,3

	France 
	22556
	19970
	10,3
	9,2

	Italy 
	17562
	14341
	8,6
	7,1

	Cyprus 
	148
	228
	6,7
	10,3

	Latvia 
	968
	316
	7,5
	2,4

	Lithuania 
	2392
	825
	12,0
	4,1

	Luxembourg 
	367
	45
	136,3
	16,7

	Hungary 
	3292
	1739
	7,6
	4,0

	Malta 
	107
	359
	10,9
	36,6

	Netherlands 
	4699
	6491
	8,1
	11,1

	Austria 
	4133
	3727
	15,8
	14,3

	Poland 
	11879
	3390
	5,5
	1,6

	Portugal 
	4471
	4978
	12,2
	13,6

	Romania 
	2953
	863
	3,2
	0,9

	Slovenia 
	1018
	772
	8,8
	6,7

	Slovakia 
	1452
	626
	6,7
	2,9

	Finland 
	3265
	5867
	10,6
	19,0

	Sweden 
	2348
	7463
	5,7
	18,0

	UK
	7523
	15637
	3,2
	6,6

	Turkey 
	6274
	1799
	2,6
	0,7

	Iceland 
	210
	274
	13,3
	17,3

	Liechtenstein 
	30
	36
	44,6
	53,5

	Norway 
	1103
	2648
	5,1
	12,3


Erasmus Statistics 2008/09

Student mobility (for studies and placements) in 2008/09

· The total number of Erasmus student mobility for studies and placements combined in the 2008/09 academic year was 198 523, an annual increase of 8.7%.

· The share of student placements of the overall Erasmus student mobilities in 2008/09 was 15.3%.

· France was the biggest student sender (28 283) followed by Germany (27 894) and then Spain (27 405). All participating countries, except Iceland and Liechtenstein, experienced growth in outgoing student mobility. The annual growth rate was highest in Malta (29.1%), followed by Bulgaria and Latvia.

· Spain, France and Germany, in this order, received the highest numbers of Erasmus students. 

· There was a rise in the number of incoming students in all of the EUR31 countries. 

· The imbalance between incoming and outgoing students was significant in many countries. The levels of incoming and outgoing students were most balanced in Austria, Greece and Estonia.

· About 0.91 % of the total higher education student population in the EUR31 in 2008/09 academic year participated in an Erasmus student mobility. Taking into account the average study duration of approximately 4-5 years, it can be estimated that around 4% of all European students participate in the Erasmus programme at some stage during their studies.

· The countries sending the highest number of students on Erasmus mobility as a share of their student population were Austria, Malta and Spain.

· The average duration of Erasmus student mobility was 6.1 months.

· The average monthly EU grant increased substantially, to 272€ per month, both types of student mobility taken together, from 255€ in previous year

· 213 students with special needs (severe disability) participated in the Erasmus programme, which is about 0.11% of all Erasmus students. 

· Zero-grant students were 4502 in 2008/09 which constitutes a 2.3% of the total number of Erasmus student mobilities.

· 2658 Higher Education Institutions sent students on Erasmus mobility in 2008/09

· 60.74% of Erasmus students studying abroad in the 2008/09 academic year were female.

Student mobility for studies in 2008/09

· The total number of Erasmus students studying abroad was 168 193, an annual increase of 3.4%% compared to 3.2 % in previous year.

· Spain sent the highest number of students on a mobility followed by France and Germany. 

· A decline in outgoing mobility was recorded in eight countries: Austria, Denmark, Cyprus, Estonia, Iceland, Ireland, Liechtenstein and the United Kingdom. The number of students going abroad for studies stagnated in Germany and Poland. 

· The highest annual growth rate was in Malta, followed by Norway and Bulgaria. The growth rate in the Member States which joined the EU in 2004 and 2007 was on average around 3.5 %, slightly higher than the overall annual increase among the EUR31.

· Spain remained the most popular destination for students, followed by France, Germany and the UK. 

· Incoming students grew in numbers in most of the EUR31, except in Belgium, Germany, Greece, France, Ireland, Latvia, the UK and Iceland. 

· There was a significant imbalance between incoming and outgoing students in many countries, particularly in Turkey and Romania. Austria, Estonia and Belgium had, however, the best balance between incoming and outgoing students. 

· "Social sciences, Business and Law" were the most popular subject areas for Erasmus students, followed by "Humanities and Arts" and then "Engineering, Manufacturing and Construction." “Science, Mathematics and Computing”, “Medical Sciences”, “Education/Teacher training” and “Services” are underrepresented subject areas in Erasmus student mobilities relative to their share among the total student population.

· The average duration of an Erasmus study period was 6.4 months. 

· Average duration of students ranged from 5.4 months for Bulgarian students to 7.1 months for Italian students.

· Efforts to increase the average EU grant have taken the European average monthly study grant to 253€, an increase of 4.5% between years. 

· 203 students with special needs participated in Erasmus student mobility for studies, a year-on-year increase of 26.1%.

· Students without an EU grant ('zero-grant' students) accounted for 2.46% of all Erasmus student mobility for studies.

Student mobility for placements in 2008/09

· 30 330 students went on an Erasmus student placement in the 2008/09 academic year, a year-on-year increase of 59%. 

· France sent the highest number of students on Erasmus placements (4723) followed by Germany (4487), and the UK (3397).

· As for study mobility, Spain was the most popular destination for Erasmus placements, receiving a total of 4997 students in 2008/09, followed by the UK (4785), and Germany 4210).

· A considerable imbalance between incoming and outgoing placement students remains in most countries but the best balance was achieved in Austria, Germany and Portugal.

· The “Education” sector was the most popular sector for Erasmus student trainees, followed by the “Professional, Scientific and Technical” sector. 

· The average duration of an Erasmus placement in 2008/09 was 4.4 months with students from Liechtenstein staying abroad the longest (7 months) and Turkish students the shortest (2.9 months).

· Students received a monthly EU grant of €433 in 2008/09, up from 409€ in 2007/08.

· Ten disabled students participated in Erasmus placements in 2008/09. This constitutes a 0.3% of all Erasmus placements.
· Zero-grant Erasmus placements were 329 in 2008/09 academic year, or 1.08% of the total number of placements.
Staff mobility (teaching assignments and staff training) 

· Erasmus supported 36 389 mobility periods for teaching and non-teaching staff from higher education institutions, and staff from enterprises, in 2008/09. This represents an annual increase of 13.57% from previous year.
· Of the total number of staff mobilities supported, 78.6% were teaching assignments
· The countries sending highest number of staff on mobilities were Poland (4341 or 11.9% share), Spain (3682), and France (2837).
· The most popular destination were Germany (3800), followed by Spain (3400) and Italy (3200).
· Out of 36 389 mobility periods, 8 staff with special needs participated in Erasmus staff exchanges.
· The average grant for staff mobility in 2008/09 was 699.5€
· The average duration of staff mobility periods was 6 days.
Staff mobility for teaching assignments in 2008/09

· A total of 28 615 teachers participated in Erasmus staff mobility for teaching assignments in 2008/09, a year-on-year increase of 5.37%.
· 285 out of the 28 615 staff mobilities for teaching assignments were undertaken by staff from enterprises invited by a higher education institution abroad to teach there.
· Highest number of outgoing teaching assignments was recorded in Poland (3079), Spain (2925) and Germany (2696).
· Eight countries, Austria, Belgium, Denmark, Greece, Finaland, Ireland, Latvia, Norway and Turkey experienced a decrease in the number outgoing teachers for teaching assignments.

· The annual increase in outgoing mobilities for teaching assignments was highest in Iceland, followed by Poland and Slovenia.

· The most popular destinations for teaching assignments were Germany (2913), Italy (2681) and Spain (2597) were the largest recipients of Erasmus teachers in 2008/09.
· Slovakia experience the highest relative increase in incoming teacher mobility between years (35%), followed by Sweden and Turkey. Seven countries experienced a decrease in the number of incoming teachers.

· The Czech Republic, Lithuania and Finland stand out as the countries with the highest share of outgoing Erasmus teachers compared to the total academic staff population in EUR31.  
· Teachers were most mobile in the following subject areas: “Humanities and Arts,” “Social sciences, Business and Law,” and “Engineering, Manufacturing and Construction.”
· On average teachers spent 5.6 days abroad on teaching assignments
· The average EU grant for teacher mobility was 648€
· Four disabled teachers undertook teaching assignments abroad.
Staff mobility for staff training

· In the 2008/09 academic year 7774 training periods abroad were undertaken by academic and non-academic staff of higher education institutions, an increase of 59% from previous year.  
· Staff mobility for staff training action constitutes 21.5% of Erasmus staff mobility (up from 15.2% in 2007/08).
· Academic staff made up 36.3% of the staff participating in Erasmus mobilities for staff training, followed by staff from general administration (22.8%) and staff in international offices (21.1%)
· Highest numbers of outgoing mobilities for staff training were from Poland (1300 training periods), Spain (760) and Finland (660).
· The most popular destinations for staff exchanges were the UK (900), Germany (870) and Spain (850).

· Females were 68% of participants in mobility for staff training and males 32%.

· Erasmus staff mobility for training lasted on average 6.5 days, same duration as in previous year. Icelandic staff stayed on average the longest abroad (9.3) while Belgian staff stayed the shortest (4.4).
· The average EU grant for staff training in 2008/09 was751€, up from 734€ in previous year. The average daily grant was 116€. 
Erasmus Intensive Language Courses (EILCs) in 2008/09

· 326 EILC courses were organised in academic year 2008/09, up from 303 in the previous year. 

· 22 countries organised an EILC in 2008/09. Malta participates in the action but did not organise any courses this year. The vast majority of the courses were offered during the summer. Winter courses were organised in majority of the participating countries.

· A total of 5208 Erasmus students participated in EILC courses in 2008/09, a year-on-year increase of 6.4%.  Since 1999, 28 680 Erasmus students have benefited from participation in EILC. 

· Of the total number of students going on Erasmus mobility, 5.9 % of Erasmus students going to the 23 countries participating in the EILC actions, attended an EILC course. In four countries, Slovenia, Romania, Latvia and Iceland, this share was higher than 10%. 

· As in previous years, Italian EILCs were the most popular among students (1345) followed by Belgium(fl) (476) and then Portugal (413). Highest annual increase in number of participants was in Slovenia, 68.6% increase from previous year.

· The highest absolute numbers of EILC participants came from Germany (991), followed by Poland and Spain. When comparing EILC participation with number of outgoing students to individual countries organising an EILC, Latvia, Estonia and Cyprus have the highest participation rate. 

· Hungarian students were the most active participants in the EILC action in 2008/09 with 34% participation rate while Irish students participated in an EILC course in only 0.6% of cases.

· Students' performance is assessed, and certifications and ECTS credits issued, in the majority of the countries.

Erasmus Intensive Programmes (IPs) in 2008/09

· 319 Erasmus Intensive Programmes were organised in academic year 2008/09, an increase of 24.1% between years (257 IPs were funded in 2007/08).

· Intensive Programmes were organised in 26 countries in 2008/09.  Highest number of courses were organised in France (31), followed by Germany (31) and then Austria (30).

· A total of 13 560 Erasmus students and teachers participated in Intensive Programmes in 2008/09 (up from 11 822 in 2007/08).

· A total of 10 061 students participated in Intensive Programmes (74.2% of the total) and teachers were 3499 (or 25.8 of participants)

· The highest number of programmes were organised by higher education institutions in France (37), Germany (31) and Austria (30).

· The most popular subject areas for intensive programmes were "Social Sciencec, Business and Law" (78 courses); "Science, Mathematics and Computing" (55) and "Engineering, Manufacturing and Construction (52).

· The average duration of an IP was 12.2 days 

· On average the Intensive Programmes awarded 5.25 ECTS credits (down from 6 ECTS in 2007/08)

· The average age of IP students is higher than Erasmus mobility students, or 24.9 years.

Erasmus Preparatory Visits in 2008/09

· 200 Erasmus preparatory visit grants were awarded in 2008/09 and 257% increase between years (56 last year).

· Bulgaria sent the highest number of people on preparatory visits (39), followed by Germany (29) and the UK (19).

· Most preparatory visits were organised to Bulgaria (39), followed by Slovenia (29) and the UK (18).

· 23 countries out of the 31 participating countries used preparatory visit grants in 2008/09.

· The average duration of a preparatory visits in 2008/09 was 3.8 days (down from 4.4 days in 2007/08).

· The average EU grant per visit was 962€ or 253€ per day.

2. The Leonardo da Vinci programme (Vocational)
The Leonardo da Vinci Programme funds practical projects in the field of vocational education and training. Initiatives range from those giving individuals work-related training abroad to large-scale co-operation efforts. 

Part of the European Commission's Lifelong Learning Programme, this programme funds many different types of activities of varying scales. These include ‘mobility’ initiatives enabling people to train in another country, co-operation projects to transfer or develop innovative practices, and networks focusing on topical themes in the sector.
 ‘There are various types of Mobility’ actions within Leonardo

· People in Initial Vocational Training ("IVT") can to do work-related training abroad. Participants can be still be at school or college or in alternative VET schemes (apprentices). 

· "People in the labour market" (‘PLM’) actions enable people after graduation in vocational training or higher education to have a work-related training abroad in order to improve their employment potential. 

· Professionals in vocational education and training (‘VETPRO’) can exchange experiences abroad to improve their skills and knowledge. 

· Mobility certificates are given to organisations that have shown a particular quality in carrying out Leonardo da Vinci mobility projects (knowledge, experience and resources) and have developed an internationalisation strategy. 

· Preparatory visits enable people working in the vocational education and training sector to travel abroad to visit partners and plan a project under the programme. 



The people able to benefit from the programme range from trainees in initial vocational training, to people who have already graduated, as well as VET professionals and anyone from organisations active in this field. 

Leonardo da Vinci enables organisations in the vocational education sector to work with partners from across Europe, exchange best practices, and increase their staff’s expertise. It should make vocational education more attractive to young people and, by helping people to gain new skills, knowledge and qualifications, the programme also boosts the overall competitiveness of the European labour market.

Innovation projects are key to the programme. They aim to improve the quality of training systems by developing and transferring innovative policies, courses, teaching methods, materials and procedures.

Read more about Leonardo da Vinci-funded actions.

Read about how to apply for projects funded by the Leonardo da Vinci Programme.
3. The Comenius Programme (schools)

The Comenius Programme focuses on all levels of school education, from pre-school and primary to secondary schools. It is relevant for everyone involved in school education: mainly pupils and teachers but also local authorities, representatives of parents’ associations, non-government organisations, teacher training institutes and universities. Part of the European Lifelong Learning Programme, the Comenius actions aim to help young people and educational staff better understand the range of European cultures, languages and values. They also help young people acquire the basic life skills and competences necessary for personal development, future employment and active citizenship.

The programme addresses issues strongly related to current discussions and developments in school policy: motivation for learning and ‘learning-to-learn’ skills, key competences, digital educational content and inclusive education. 

Comenius aims to:

· Improve and increase the mobility of pupils and educational staff across the EU; 

· Enhance and increase partnerships between schools in different EU Member States, with at least 3 million pupils taking part in joint educational activities by 2010; 

· Encourage language learning, innovative ICT-based content, services and better teaching techniques and practices; 

· Enhance the quality and European dimension of teacher training; 

· Improve pedagogical approaches and school management.

The programme is currently focusing in particular on:

· Motivation for learning and learning-to-learn skills; 

· Key competences: improving language learning; greater literacy; making science more attractive; supporting entrepreneurship; and reinforcing creativity and innovation; 

· Digital educational content and services;  

· School management;  

· Addressing socio-economic disadvantages and reducing early school leaving;  

· Participation in sports;  

· Teaching diverse groups of pupils;  

· Early and pre-primary learning.

4. The Grundtvig programme (adult learning)

The Grundtvig programme focuses on the teaching and study needs of learners taking adult education and ‘alternative’ education courses, as well as the organisations delivering these services. It aims to help develop the adult education sector, as well as enable more people to undertake learning experiences, notably in other European countries. 

Launched in 2000, Grundtvig aims to provide adults with more ways to improve their knowledge and skills, facilitate their personal development and boost their employment prospects. It also helps to tackle problems associated with Europe’s ageing population.

It covers not only teachers, trainers, staff and organisations working in the sector, but also learners in adult education. These include relevant associations, counselling organisations, information services, policy-making bodies and others such as NGOs, enterprises, voluntary groups and research centres.

The programme funds a range of activities, including particularly those supporting adult learning staff to travel abroad for learning experiences, through exchanges and various other professional experiences. Other larger scale initiatives involve, for instance, networking and partnerships between organisations in different countries.

Objectives

The specific aims of the Grundtvig programme are to:

· increase the number of people in adult education to 25 000 by 2013, and improve the quality of their experience, whether at home or abroad 

· improve conditions for mobility so that at least 7 000 people per year by 2013 can benefit from adult education abroad;  

· improve the quality and amount of co-operation between adult education organisations; 

· develop innovative adult education and management practices, and encourage widespread implementation;  

· ensure that people on the margins of society have access to adult education, especially older people and those who left education without basic qualifications; 

· support innovative ICT-based educational content, services and practices. 

Annex 1

Mobility and lifelong learning instruments

There are several related initiatives to help make qualifications, experiences and skills better appreciated and easier to recognise throughout the EU. The aim is to give greater access to learning or employment opportunities in different countries and encourage greater mobility – for individuals, businesses and other organisations. 

· The European Framework of Key Competences is a tool for policy-makers across the EU which identifies the fundamental skills that people need to lead successful lives in today's world. 

· The European Qualification Framework for lifelong learning (EQF) aims to better link different national qualifications systems, acting as a translation device for employers and individuals to better understand qualifications from different EU countries, thus making it easier to work, study or hire staff abroad. 

· The European Quality Assurance Reference framework for Vocational Education and Training (EQAVET) helps national authorities to improve their Vocational Education and Training (VET) systems, through the development of common European references. 

· The European Credit Transfer and Accumulation System (ECTS) provides a common basis to recognise higher education study periods abroad. 

· The European Credit system for Vocational Education and Training (ECVET) is being developed to help the transfer and recognition of learning experiences in Europe, including those outside formal training systems. 

· Europass helps people make their qualifications and skills better understood and recognised throughout Europe, increasing their employment prospects. Its web portal includes interactive tools that, for example, allow users to create a CV in a common European format. 

· The National Academic Recognition Information Centres (NARIC) provide information and advice on the academic recognition of diplomas and periods of study abroad.  

· Other guidance tools and information sources on learning and career opportunities in the EU, including the PLOTEUS portal and the Euroguidance network. 

Annex 2: ERASMUS Student Mobility for Studies

Student mobility for studies, the centrepiece of the Erasmus programme, enables students at higher education institutions to spend an integrated period of study of between 3 months and 12 months in another participating country. 
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Who can benefit?

Students registered at a higher education institution holding an ERASMUS University Charter can benefit from this action. 
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For how long can students go abroad?

Students can study between 3 to 12 months abroad or at least a full academic trimester/term.
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What arrangements are made for the ERASMUS students?

Prior to their departure, ERASMUS students are provided with:

· A study agreement (grant agreement) covering the mobility period and signed between the student and his or her home higher education institution. 

· A "Learning Agreement" setting out the programme of studies to be followed, as approved by the student, the home and the host institution;
Example of a Learning Agreement from the University of Valladolid 

· An "ERASMUS Student Charter" setting out their rights and obligations with respect to their period of study abroad. 






At the end of the period abroad:

· The host institution must provide the ERASMUS student and his/her home institution with a transcript of records confirming that the agreed programme has been completed and confirming the results. 

· The home institution must give full academic recognition for satisfactorily completed activities during the ERASMUS mobility period as agreed in the Learning Agreement, preferably by using ECTS credits. The ERASMUS mobility period should also be recorded in the Diploma Supplement. 
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Will financial support be provided or fees charged?

· Students may be awarded an ERASMUS grant to help cover the travel and subsistence costs (including insurance and visa costs) incurred in connection with their study period abroad. 

· Students may only receive two ERASMUS grants: one for a study period and one for a placement period. 

· Students enrolled in an Erasmus Mundus Course, who do not get an Erasmus Mundus grant, may also get an ERASMUS grant under specific conditions. 

· The payment of any national grant or loan to outgoing students should be maintained during the ERASMUS study period abroad. 

· ERASMUS students - whether or not they receive an ERASMUS grant - are exempted from paying fees for tuition, registration, examinations and access to laboratory and library facilities at the host institution. 
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 Are language courses provided?

An ERASMUS student may follow, if offered, an ERASMUS Intensive Language Course in the host country before the study period, for which a grant may also be awarded.

[image: image9.png]


Who can apply?

The home institution of the students applies for ERASMUS mobility grants to its national agency while the students apply to their home institution.

For higher education institutions:

· ERASMUS student mobility for studies takes place between the home and a host higher education institution, which are linked through a previously concluded "inter-institutional agreements". 

· Both sending and receiving institutions must be holders of an ERASMUS University Charter. At least the sending or the receiving country must be an EU Member State. 



For students:

· The student must either be a national of a country participating in the Lifelong Learning Programme or a national of other countries enrolled in regular courses in institutions of higher education in a participating country, under the conditions fixed by each of the participating countries, taking into account the nature of the programme. 

· The student must be registered in a higher education institution which holds an ERASMUS University Charter and be enrolled in higher education studies leading to a recognised degree or other recognised tertiary level qualification up to and including the level of doctorate. 

· The student must be enrolled at least in the second year of higher education studies. 

· ERASMUS students are selected by their home higher education institution in a fair and transparent way. 

· At least the sending or the receiving country must be an EU Member State. 
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How to apply?

The interested student has to turn to the international office and/or ERASMUS office of his or her home higher education institution. The office will inform him or her of the possibilities of studying abroad as well as the modalities to apply and to receive an ERASMUS grant.
Annex 3
ERASMUS Student Mobility for Placements

Student mobility for placements enables students at higher education institutions to spend a placement (traineeship/internship) period between 3 months and 12 months in an enterprise or organisation in another participating country. 
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What are the objectives of student placements?

· To help students to adapt to the requirements of the EU-wide labour market; 

· To enable students to develop specific skill including language skills and to improve understanding of the economic and social culture of the country concerned in the context of acquiring work experience; 

· To promote cooperation between higher education institutions and enterprises; 

· To contribute to the development of a pool of well-qualified, open-minded and internationally experienced young people as future professionals. 
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Who can benefit?

Students registered at a higher education institution holding an Extended ERASMUS University Charter can benefit from this mobility action.
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For how long can students go abroad?

Students can do a placement between 3 and 12 months or at least two months for students in short-cycle higher vocational education.
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Where do placements take place?

· Host organisations for student placements may be enterprises, training centres, research centres and other organisations including higher education institutions in the participating countries. 

· Excluded are European Union institutions and other EU bodies including specialised agencies, organisations managing EU programmes (in order to avoid possible conflict of interests and / or double funding) and representations or public institutions of the home country of the student (e.g. embassies, consulates, cultural institutes, schools etc.) due to the requirement of transnationality (i.e., the added value of a transnational placement as compared to a national placement). 
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What arrangements are made for the students?

Prior to their departure, students are provided with:

· A placement agreement (grant agreement) covering the mobility period and signed between the student and his or her home higher education institution. 

· A "Training Agreement" regarding his or her specific programme for the placement period; this agreement must be endorsed by the home higher education institution and the host organisation; 

· A "Quality Commitment" setting out the rights and obligations of all the parties relating to the placement abroad. 

· The ERASMUS Student Charter setting out the student's rights and obligations with respect to his/her period abroad. 

At the end of the period abroad:
· Full recognition must be given by the home higher education institution for the period spent abroad as agreed in the Training Agreement, preferably by using ECTS credits. 

· In the particular case of a period of placement that is not part of the curriculum of the student, the sending institution shall provide recognition at least by recording this period in the Diploma Supplement or, if not possible, in the student's transcript of records. 
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Will financial support be provided?

· Students may be awarded an ERASMUS grant to help cover the travel and subsistence costs (including insurance and visa costs) incurred in connection with their placement period abroad. 

· Students may get a financial contribution or a contribution in kind by the host enterprise/organisation. 

· Students may only receive two ERASMUS grants: one for a study period and one for a placement period. 

· The payment of any national grant or loan to outgoing students should be maintained during the ERASMUS placement period abroad. 

· Students enrolled in an Erasmus Mundus Course, who do not get an Erasmus Mundus grant, may also get an ERASMUS grant under specific conditions. 
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Are language courses provided?

An ERASMUS student may follow, if offered, an ERASMUS Intensive Language Course in the host country before the placement period, for which a grant may also be awarded. 
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Who can apply?

The home institution of the students or a consortium of home institutions applies for ERASMUS mobility grants to its national agency while the students apply to their home institution.

For higher education institutions or consortia:
· The sending institutions must be holders of an Extended ERASMUS University Charter. The receiving enterprise or organisation does not need such a Charter. At least the sending or the receiving country must be an EU Member State. 

· In case the placement is organised by a consortium, the placement consortium must hold an ERASMUS consortium placement certificate. 

For students:
· The student must either be a national of a country participating in the Lifelong Learning Programme or a national of other countries enrolled in regular courses in institutions of higher education in a participating country, under the conditions fixed by each of the participating countries, taking into account the nature of the programme. 

· The student applying must be registered at a higher education institution which holds an Extended ERASMUS University Charter. 

· A placement can be done from the first year of higher education studies. 

· ERASMUS students are selected by their home higher education institution in a fair and transparent way. 
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How to apply?

The interested student has to turn to the international office and / or ERASMUS office of his or her higher education institution. The office will inform her or him of the modalities to get an ERASMUS student placement and to receive an ERASMUS grant for it.

Annex 5
ERASMUS for staff 

ERASMUS enables higher education teaching staff and people employed in private businesses to go abroad to teach in a higher education institution for up to six weeks. Likewise, any academic and non-academic higher education staff may receive training abroad in an enterprise or another institution. 

Since 2007, the scope of ERASMUS staff ‘mobility’ initiatives has expanded to non-teaching staff and visiting lecturers from the business sector in order to bring a wider range of experience to campuses.

In the academic year 2007/2008, some 27 200 lecturers from institutions and enterprises taught abroad and 5 000 staff received training abroad in one of the 31 participating countries.

Higher education staff can find information on how to get involved from the international office in their home institution.

Find out more about ERASMUS mobility activities for staff and details of how to apply at the links below:

· For teachers of higher education institutions: having teaching staff coming from abroad enables students to benefit from new lectures, different teaching methods and perhaps to experience learning in a foreign language (this is called "internationalisation at home"). Teachers can gain different perspectives, establish new contacts and build their academic network. Periods are quite short, averaging about one week. 

· For business staff: visiting lecturers from the business sector provide fresh insights for students. During their stay, they may set up exchanges with the partner institution for student placements and staff training, as well as take part in co-operation projects and networks. 

· Staff training: teaching and other staff from higher education institutions, such as librarians, can go abroad to receive training in a business or at another institution. The stay is an opportunity to stimulate further exchanges and co-operation. 

· Intensive programmes: teachers can gain experience in teaching abroad in one of more than 250 intensive programmes that take place yearly throughout Europe. These short study programmes, between two and six weeks, are organised by at least three higher institutions from three different countries. 

Co-operation: staff members can represent their institution in ‘multilateral’ co-operation activities, particularly in the development of curricula, and in academic and structural networks.

