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European Recognition of Prior Learning Network
Updates, issues and expertise
	Area
	Update/progress
	Issues and/or expertise

	National context and policy
	· A legislation was passed in 2010 which requires that all RPL entries in students curricula are presented accordingly on diploma supplement to ensure transparency. 
· An effort is being made to transfer a system used to gather RPL statistics (currently all institutions gather it manually from their systems and forward it to central RPL coordinator/ministry) into electronic format that would transfer all information about RPL applications tackled in education directly into centrally (by the Ministry of Education and Science) administered statistical database. The work was planned to be completed in 2011, however, there have been some delays.
· A national network of RPL experts has been working for nearly 3 years, sharing best practices, planning future developments and coordinating RPL policy. Network works as a basis of all RPL developments in Estonian higher education, it is being coordinated by Archimedes Foundation through ESF-supported Primus programme.
	I think Estonia would have quite a lot of good practice to share, depends on the field of discussion. In last 3 years we have made a lot of progress in the field of RPL in Estonian higher education. We’re of course willing to share all our experiences with RPL – in the left column under update/progress there are several finished and on-going processes listed which may be useful also to other members of the ERPL network. 

	Lifelong learning, widening participation, wider access


	· Since all current RPL materials were in Estonian, a translation process is on-going to translate all RPL materials, handbooks, website etc into English and Russian besides Estonian. RPL guide for applicants was the first one to be translated, available at websites of HEIs and http://primus.archimedes.ee/node/15 (VÕTA taotleja juhend (inglise keeles).  Next up for translation is website dedicated to RPL - http://vota.archimedes.ee/.
· A series of open RPL events, such as seminars, trainings, workshops etc, named ‘RPL week’ took place in April with 8 largest Estonian HEIs participating. Goal of the RPL week is to inform wider society of RPL, it’s role in education and to encourage people, especially former dropouts, to return and finish their education. Similar week took place in 2010 as well.

· ESF-supported ‘TULE’ programme was launched in 2010 and continues until 2013, its aim is to finance studies of former dropouts on the condition that they can fill at least 50% of their curricula with their former studies and RPL.

· Since one of the most difficult parts of RPL application process is self-analysis, we are offering various courses to assist students in that. We have self-analysis e-course available to all who are interested, also 3-day self-analysis and career planning courses are available (in 2010 total of 249 participants passed that course). 
· As filling of RPL applications/portfolios is often considered difficult and bureaucratic process that involves lots of papers, several institutions are in the process of creating electronic application forms, so applicants could fill their documents online and add electronic proof of their skills. First such form is already in use in Tallinn University of Technology.

	

	Flexible learning paths


	· This is one area where we haven’t made any progress so far, but are looking into it.

	What are the experiences of other countries on this field?

	Engagement with employers and workforce development


	· First steps towards including employers and Estonian Unemploymend Insurance Fund were taken this year during the RPL week, however, progress on this field has been slow.
	That is definitely one field where we would like more information about how it’s being done in other countries as this is one part that is not going so well, mainly due to lack of interest among workforce development and also employers.

	RPL processes and procedures – designing RPL programmes and innovative developments


	· In 2010 we finished creating RPL principles (quality code), which is a part of quality agreement of HEIs. The principles give basic framework about aspects that need to be followed when building/improving quality assured RPL system in education institutions. The principles were adopted as part of quality agreement  of HEIs.

· In August 2011 we’ll finish a handbook for HEIs, institutions of vocational education and other institutions dealing with RPL. Handbook is meant to be a guide on how to implement a RPL system in institution in accordance with all legal regulations and principles, offers good practice, examples and comments.

· A questionnaire is being developed to ask for feedback on RPL processes and experiences from assessors, applicants and councellors. This questionnaire will be free to use by all institutions and its usage strongly recommended, its results analyzable by both the institution and the Ministry of Education and Science.

· In autumn/winter a next phase in quality assurance of RPL will be launched with external assessors assessing HEI RPL systems based on the principles of RPL, giving feedback and offering ideas for improvement. 

	

	Student experiences of RPL across Bologna countries


	· Student feedback is extremely important for improving RPL procedures and several HEIs have already taken steps to either integrate RPL questionnaires into their overall feedback reports or create specific questionnaires.  Based on the feedback, several HEIs are planning to review their RPL procedures.

	

	Building assessment capacity and capability for RPL


	· In 2010 total of 295 RPL assessors were trained  in various HEIs. The trainings are divided into two basic levels – introductory and advanced level. Introductory trainings give basic skills on outcome-based assessment, experiental learning and other skills required by all assessors. Advanced level trainings are more specific, focusing on interview and assessment of portfolios.

· A workgroup tasked with improving assessment capacity and improvement of various RPL forms was put together in the first months of 2011. The first result of this workgroup is creation of RPL assessor and councellor competency profiles, which define which skills and competencies are needed by RPL assessors and councellors. Learning outcomes of all trainings will be improved and upgraded based on those profiles in next few months. 
· To improve quality of RPL assessments, all institutions can receive additional funds from ESF-supported Primus programme  in order to support their assessors and councellors and also to invite experts from outside institution to RPL assessments. 

· A handbook on STARR interview and portfolio is being developed (scheduled to be completed by September). Handbook is meant as a tool for assessors on how to conduct structured interview based on STARR methodology. In addition, STARR portfolio is being implemented in all RPL applications that deal with validating informal or combined learning.
· A new version of RPL assessor handbook  will be developed in 2nd part of 2011. Current version is from 2008 and is slightly out of date, as changes in Estonian RPL system have been considerable in last few years.
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